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Permanent Personnel

ASSIGNMENT--MEMBERS OF SAME FAMILY

Administrative supervisors may not employ or directly supervise relatives at
the same work location. The administrative supervisor of any District entity
or office shall disclose to the Superintendent of Schools or his/her designee
any relative for whom the supervisor is responsible as to employment
decisions, payroll authorization or job performance evaluations. All
employees shall disclose to the Superintendent of Schools or his/her
designee, the names of all relatives working at the same work location.
Failure to immediately so advise shall be grounds for disciplinary action, up to
and including dismissal.

School Board personnel may not directly or indirectly recommend
independent contracts between the School Board and any relative.

Work location is defined to include payroll cost center or any administrative
unit under the direct supervision of a permanent employee of the school
system.

"Relative" with respect to an administrative supervisor means an individual
who is related to the supervisor as father, mother, son, daughter, brother,
sister, uncle, aunt, first cousin, nephew, niece, husband, wife, father-in-law,
mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law,
stepfather, stepmother, stepson, stepdaughter, stepbrother, stepsister, half-
brother, half-sister, grandfather, grandmother, grandchild or any person who
resides in the same residence as the supervisor.

In the event of substantiated charges of favoritism or disruptive
repercussions at a work site, based on family relationship, the appropriate
area, bureau or district office will be responsible for effective resolution of the
issue.

Specific Authority: 1001.41(1)(2); 1001.42(22); 1001.43(10) F.S.
Law Implemented, Interpreted, or Made Specific: 1001.42(22); 1001.43(1) F.S.

History:
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